MINUTES
REGULAR MEETING OF THE MENTAL HEALTH COMMISSION

OCTOBER 13, 2020 - 3:30 P.M.

The Mental Health Commission met in a Regular Meeting on Tuesday, October 13, 2020 at 3:35
p.m. via teleconference pursuant to California Governor Newson Executive Order N-25-20
wherein he suspended certain provisions of the Brown Act to allow the continuation to hold
meetings without gathering in a room in an effort to minimize the spread and mitigate the effects
of COVID-19 (Corona Virus Disease of 2019).

CALL TO ORDER Chair Watson called the meeting to order at 3:35 p.m.
ROLL CALL Roll call was taken by JPA Administrator/Clerk Olmos.

PRESENT: Toni L. Watson, Chair
Anne Henderson, Vice-Chair
Joan M. Reyes
Twila L. Stephens
Alfonso “Al” Villanueva
David J. Weldon

ABSENT: Carolyn Cockrell, GB Member Liaison
Ethel Gardner
Wray Ryback
Davetta Williams

STAFF: Rimmi Hundal, Director of MHSA and Ethnics Services
Mica Olmos, JPA Administrator/Clerk
Jennifer Phang, MHSA Wellbeing Supervisor
Hannah Sprague, Communications Coordinator

REGULAR BUSINESS

. APPROVAL OF MINUTES FROM THE JULY 14, 2020 MENTAL HEALTH
COMMISSION REGULAR MEETING

There being no comment, Commissioner Reyes, and Vice-Chair Henderson seconded, to
approve the Minutes of the July 14, 2020 Mental Health Commission Regular Meeting. The
motion was carried by the following vote: AYES: Commissioners Reyes, Stephens, and Weldon;
Vice-Chair Henderson; and Chair Watson. NOES: None. ABSTAIN: Commissioner Villanueva.
ABSENT: Board Member Liaison Cockrell; Commissioners Gardner, Ryback, and Williams.

. PRESENTATION

A. “RECOVERY MOMENTS” STORY
There was no comment.
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B. STATE-REQUIRED CULTURAL COMPETENCY PLAN UPDATE AND
PROCESS

Director of MHSA and Ethnic Services Hundal stated that Tri-City Mental Health Authority is
considered a County in the State of California for the purposes of mental health services; that any
governmental agency that receives Medi-Cal and Medicare, are mandated to have its own
Cultural Competency Plan; that Tri-City created and submitted a Plan to the State 10 years ago
and it is time again to do another plan; that her job is to make sure that Tri-City is providing
culturally relevant services to the consumers that we are serving, especially the unserved and
underserved populations and our three cities; and explained the process for writing the Plan.

C. INTRODUCTION AND ROLE OF TRI-CITY’S CULTURE, INCLUSION AND
DIVERSITY COMMITTEE AND ITS 3 NEW COMMUNITYWIDE ADVISORY COUNCILS

Jennifer Phang, MHSA Wellbeing Supervisor, and Committee Chair, stated that Tri-City’s Culture,
Inclusion and Diversity Committee (CIDC) was created and developed since 2017; that CIDC'’s
mission is to focus on the disparities in access, quality and behavioral health when it comes to
outcomes, as well as the ongoing enhancement and transformation of the personal professional
growth within our agency; looking at staff development, and focusing on our underserved and
unserved communities and populations such as BIPOC (Black, Indigenous and People of Color),
LGBTQ+, and communities disproportionately impacted by COVID-19 pandemic and systemic
racism. She then stated that the CIDC is represented by over 20 different departments within our
system of care which goal is to have an integrated, safe place for people to come together and
meet and have an ongoing dialogue and discussion about addressing specific issues; talked
about when and how often they meet, and the discussions about addressing cultural relevant
issues that are brought up in meetings, with clients, or within their departments, related to how
staff can intertwine with our underserved communities specifically focused BIPOC and LGBTQ+
communities within the three cities of Pomona, La Verne and Claremont; discussed what CIDC
has accomplished in the last three and a half years, such as education and training through
various avenues and platforms, Relias trainings, webinars, external conferences, lunch & learns,
community activities and events, formal in-house trainings, outside trainers who have
specializations in microaggressions and implicit bias, and BIPOC and LGBTQ+ mental health
resources guides, and staff newsletters. She then talked about Tri-City’s Call to Action that will
be accomplished in the next three years which will focus on what it is happening internally and
with our communities, including Tri-City’s Cultural Plan, and the creation of community focused
Advisory Councils.

Hannah Sprague, Communications Coordinator, and CIDC Vice-Chair, stated that Advisory
Councils play a crucial part of Tri-City’s Call to Action; that it is embedded within Tri-City’s mission
and objectives as a whole; that three advisory councils have been launched, the African-
American, jAdelante! -Latin X and Hispanic-, and LGBTQ+, focusing on targeted underserved
and unserved communities in Pomona, La Verne, and Claremont, to help augment Tri-City’s
ability to increase access to care and provide staff with a better ability to reach and engage; that
the crucial piece throughout our delivery of services will be how to integrate holistically, while
respecting the culture, heritage, spirituality, language, and diverse beliefs that people are bringing
wherever they coming into our system of care; and noted that these advisory councils are now
open for consumers, clients, mental health advocates, family members, and caregivers,
community members, and residents to participate, and discussed the meeting times and dates of
each Advisory Council. She then shared the Advisory Council Goals: to empower local
community members and communities to share their voices, knowledge, and their collective
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wisdom and experiences so we can work together to improve mental health needs as they identify
within their community; to strengthen these partnerships with local organizations and agencies,
to augment our care and to connect people; to improve community access to public meetings via
virtual platforms; to provide cuitural and behavioral health trainings for staff and community
members; to develop and improve culturally competent and linguistic appropriate services; to
reduce mental health stigma and each of these communities; and to increase awareness of and
access to mental health resources. She then said that the CIDC 3-Year Project Plan included
creating additional councils for underserved and unserved communities, including Asian-
American and Pacific Islander (AAPI), Transition Age Youth (TAY), older adults, and Native and
Indigenous communities; to support linguistic access through appropriate materials and services;
outreaching and promoting education in these targeted communities; and to ultimately make sure
that Tri-City staff have the capability and ability to properly serve our diverse community. She
also shared the contact information for each Advisory Council; and announced that the flyers and
events calendar are available on Tri-City’s website.

Discussion ensued about cultural competency, having the knowledge to be able to serve different
communities by understanding their beliefs, traditions, and where they're coming from; about
cultural humility, the act of humbling yourself and acknowledging that you do not know what are
an individual's experiences, that you are willing to learn and make it an ongoing commitment to
better understand the individual's identity and values to be able to treat someone as a whole
individual; about implicit bias; about what microaggressions are; about how outcomes are
measured; and about how the success of goals are measured.

Commissioner Villanueva talked about his personal experience with discrimination and
recommended that service providers read a book by Gabor Mate, published about 12 years ago,
which explores the new science on addiction and how we deal with the pain of the past. He then
thanked and commended staff for going in the direction of a very innovative healing process which
people of color have been waiting for, which is this type of inclusionary and cultural competency
work; he also indicated that he is involved in the GRA group, and commended Mark and Rosie
for being excellent facilitators; and noted that persons with lived experiences, like him, are the
most effective service providers in the program.

Director of MHSA and Ethnic Services Hundal thanked Jennifer Phang and Hannah Sprague for
a great presentation; invited everyone to join any of the meetings; and shared that with the various
committees, different book clubs are reading different books depending on the community; noted
that they read Gabor Mate’s book five years ago; and that Tri-City will continue to encourage new
staff members read the book as well.

Discussion ensued regarding outreaching, advertising, and promoting Tri-City’s information.
D. 2020 DATA NOTEBOOK ON THE ISSUE OF "TELEHEALTH"

Director of MHSA and Ethnic Services Hundal reported that every year the California Behavioral
Health Planning Council surveys how the counties are providing services, and they ask the mental
health commission to take the lead in providing the information; that this year's Data Notebook
topic is Telehealth, regarding how effective was telehealth in delivering behavioral health services;
that the Data Notebook is due on November 30, 2020; that the Commission will have staff support;
and asked the Commissioners to indicate how they would like to proceed.
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Commissioner Villanueva and Vice-Chair Henderson volunteered; and Chair Watson and
Commissioner Reyes volunteered to co-lead the Data Notebook preparation.

E. MHC ESTABLISHING ITS PRIORITY TOPICS AND/OR GOALS FOR FISCAL
YEAR 2020-21

JPA Administrator/Clerk Olmos reported that its July meeting, the Mental Heaith Commission
discussed briefly the goals that were accomplished last fiscal year, as well as the proposed goals
for this fiscal year and had planned to formally established them at its September meeting; that
the two goals discussed were: 1) to have 100% quorum at all of the regularly scheduled meetings
of the Mental Health Commission; 2) to impact disparities in mental health access of culturally
diverse groups; and inquired if goal 3) would be the Data Notebook discussed earlier. There was
Mental Health Commission consensus to establish these three goals for Fiscal Year 2020-21.

Commissioners Villanueva, Weldon, and Reyes volunteered to form an Ad Hoc Committee to take
the lead to accomplish Goal No. 2. Chair Watson stated she will serve in the Ad Hoc Committee
only if both Commissioners Ryback and Gardner do not volunteer to serve in the Ad Hoc
Committee.

. EXECUTIVE DIRECTOR REPORT

Director of MHSA & Ethnic Services Hundal reported, on behalf of Executive Director Navarro,
that staff conducted a survey of Tri-City clients; that those that participated in the survey indicated
that overall 75% to 85% were pleased with their Telehealth services and perceive their care to be
as good and or progressing as well as it was prior to COVID-19 changes; that Best Practices is
in the process of preparing a report and Executive Director Navarro will present that report to the
Commission; that Tri-City is celebrating its 60th Anniversary and Executive Director Navarro will
take a proposal to the Governing Board to hire a consultant to assist staff on reevaluating Tri-City
goals, mission and vision for the next 10 years.

COMMISSION ITEMS AND REPORTS

There were no Commission reports.

PUBLIC COMMENT

There was no public comment.

ADJOURNMENT

At 4:55 p.m., on consensus of the Mental Health Commission its Regular Meeting of October 13,

2020 was adjourned. The next Regular Meeting of the Mental Health Commission will be held on
Tuesday, November 10, 2020 at 3:30 p.m. via teleconference due to the COVID-19 pandemic.

il

Micaela P. Olmos,/JPA Administrator/Clerk




